LONDONDERRY TOWN COUNCIL

John Farrell « Chair Michael Malaguti « Town Manager
Joe Green * Vice Chair Justin Campo ¢ Finance Director
Jim Butler « Councilor

Deb Paul « Councilor

Chad Franz « Councilor

Agenda
September 12, 2022 — 7:00 P.M.
Moose Hill Council Chambers

A CALL TO ORDER
B. PUBLIC COMMENT
C. PUBLIC HEARING

1. Resolution # 2022-14: Updated Policy Against Harassment & Reporting Procedures
(Michael Malaguti, Town Manager)

2. Lithia Springs Conservation Transaction (Continued from 8/15 and 8/29)
(Michael Malaguti, Town Manager)

3. Resolution #2022-15 - Acceptance of Bodwell Waste Services Corporation Sewer Infrastructure
(RSA 31:95-¢)
(Michael Malaguti, Town Manager)

D. NEW BUSINESS

1. Review of Upgrade Options for intersection of Route 28 and Stonehenge Drive
(Michael Malaguti, Town Manager; John Trottier, Director of Engineering & Environmental
Services)

2. Update on Reorganization of HR Department
(Michael Malaguti, Town Manager)




OLD BUSINESS
Continued Discussion on Waste Management Cost Increases
(Michael Malaguti, Town Manager; Justin Campo, Finance Director; Bob Kerry, Environmental
Engineer; John Trottier, Director of Engineering & Environmental Services)
APPROVAL OF MINUTES
August 29, 2022 Town Council Minutes
APPOINTMENTS/REAPPOINTMENTS
OTHER BUSINESS
1 Liaison Reports
2. Town Manager Report
A Drought Update
ADJOURNMENT
MEETING SCHEDULE
i Town Council Meeting 09/26/2022
Moose Hill Council Chambers, 7:00 P.M.

2 Town Council Meeting 10/3/2022
Moose Hill Council Chambers, 7:00 P.M.




LEGAL NOTICE

The Londonderry Town Council will hold PUBLIC HEARINGS on the following
two items:

Resolution #2022-14 — Updated Policy Against Harassment & Reporting
Procedures

The Lithia Springs Conservation Transaction

The public hearings will occur on Monday, September 12, 2022 at 7:00 PM at
the Londonderry Town Hall, 268B Mammoth Road, Londonderry, NH 03053.

Londonderry Town Council



RESOLUTION #2022-14

A Resolution Relative to the Town of Londonderry

POLICY AGAINST HARASSMENT AND REPORTING PROCEDURES

WHEREAS

WHEREAS

WHEREAS

WHEREAS

First Reading: 08/29/22
Hearing/Second Reading: 09/12/22
Adopted: 09/12/22

on June 30, 1997, Londonderry adopted its Policy on Harassment &
Reporting Procedures, later revised via Resolution #2012-12, and said
Town Policy on Harassment & Reporting Procedures is codified as Title
VI, Chapter V of the Town Municipal Code;

the State of New Hampshire added “gender identity” to the list of
protected classes in 2018 via HB 1319 which was signed into law by
Governor Sununu, and the Town’s reporting structure for harassment
claims has also changed, thereby necessitating an update to the Town’s
Policy on Harassment & Reporting Procedures; and

the Town Council may, pursuant to Article 3 of the Town Charter, revise
the Municipal Code as necessary; and

the revised Policy on Harassment & Reporting Procedures is attached
hereto and shall replace Resolution #2012-12 as the new Title V, Chapter
V., in the Town Policy section of the Londonderry Municipal Code.

NOW THEREFORE BE IT RESOLVED by the Town Council of the Town of
Londonderry, that Resolution 2022-14 is hereby adopted as Title VI — Town Policy, Chapter V —
Policy on Harassment & Reporting Procedures and it shall become effective on the date of
adoption set forth herein and reviewed as necessary thereafter.

John Farrell, Chairman
Londonderry Town Council

A true copy attest: 09/12/22

(TOWN SEAL )

Sharon Farrell - Town Clerk



Town of Londonderry  Adopted 6/30/ 97, later revised via
Title VI - Town Policy = Resolution 2012-12 - Rev. 11/05/12,
Resolution 2022-14 — Rev. 09/12/22

Chapter V- POLICY AGAINST HARASSMENT & REPORTING PROCEDURES
SECTION I PURPOSE

The Town of Londonderry is committed to providing a work environment that is free of
harassment based on sex, race, color, national origin, religion, age, military or veteran
status, physical or mental disability, marital status, pregnancy, sexual orientation, gender
identity and any other characteristic protected by applicable law. The Town recognizes the
harmful effects of harassment and will not tolerate it.

SECTIONII STATEMENT OF POLICY

The Town of Londonderry requires all employees to report violations of this policy. The
Town Manager (or designee) will respond promptly to reports of harassment, and will take
corrective and/or disciplinary action, as appropriate, in an effort to ensure that the goals of
this policy are met. The Town will not tolerate any form of retaliation against any employee
who reports harassment, or who participates in an investigation of a report of harassment.

SECTION III EXAMPLES OF PROHIBITED HARASSMENT

This policy prohibits offensive, intimidating, threatening, or otherwise unwelcome
comments or conduct based on sex, race, color, national origin, religion, age, military or
veteran status, physical or mental disability, marital status, pregnancy, gender identity or
sexual orientation. Examples of prohibited conduct include, but are not limited to:

A. Written or spoken disrespectful or derogatory terms about sex, race, color, national
origin, religion, age, military or veteran status, physical or mental disability, marital
status, pregnancy, or sexual orientation;

B. Slurs and epithets;

G Unwelcome jokes;

D. Insults;

E. Threats of physical violence or harm to a person’s property;

F. Display or circulation of materials, items, or images that are disrespectful,
degrading or disparaging to individuals or groups based on the characteristics listed
above:

G. Any other unwelcome conduct or comments directed at a person or group because

of a particular protected characteristic (i.e. sex, race, age, etc.).

It is important to note that the types of conduct explained in this policy are prohibited
regardless of the intent of the person(s) engaging in the conduct (i.e. to be intentionally
offensive, a misguided attempt at humor, attempts at establishing a romantic relationship,
etc.). Prohibited conduct includes conduct that is direct as well as indirect (e.g. overheard
conversations, e-mail messages sent or forwarded by accident, etc.).

Chapter V Page 1 of 5



Town of Londonderry
Title VI - Town Policy

Chapter V — POLICY AGAINST HARASSMENT & REPORTING PROCEDURES

SECTION 1V

The formal definition of sexual harassment includes unwelcome sexual advances, requests
for sexual favors and other verbal, physical, and non-physical conduct of a sexual nature
when:

A.

B.

Less formally, the types of conduct prohibited by this policy cover a wide range of
inappropriate behaviors including, but not limited to, the actual coercion of sexual relations,
unwelcome comments, jokes, innuendoes, sexually suggestive materials, and other

(Cont’d.)

SPECIFIC INFORMATION ABOUT SEXUAL HARASSMENT

Submission to or rejection of such conduct is made explicitly or implicitly a term

or condition of employment;

Submission to or rejection of such conduct by an individual is used as the basis for
employment decisions affecting that individual, or for awarding or withholding

favorable employment opportunity, evaluation or assistance; or

Such conduct has the purpose or effect of unreasonably interfering with an
individual’s performance at work, or creating an intimidating, hostile, or offensive

work environment.

unwelcome sexually oriented actions.

While it is not possible to list all of the types of conduct that might violate this policy, the

following are some examples:

Unwelcome sexual advances, whether they involve physical touching or not;
Sexual epithets, jokes, vulgarity;

Written or oral references to sexual conduct;

Gossip or other comments regarding an individual’s sex life;

Comments regarding an individual's body;

Comments about an individual's sexual activity, deficiencies, or prowess;
Displaying sexually suggestive objects, pictures, cartoons, electronic images;
Leering, staring, whistling, grabbing, pinching;

Sexual flirtation;

Brushing against someone’s body;

Sexual gestures;

Suggestive or insulting comments;

Inquiries or comments about one's sexual experiences; and

Discussion of one's sexual activities, ambitions or perceptions.

Chapter V Page 2 of 5
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Town of Londonderry Adopted 6/ 30/ 97, later revised via
Title VI - Town Policy Resolution - 2012-12 - Rev. 11/05/12
Resolution 2022-14 — Rev. 09/12/22

Chapter V — POLICY AGAINST HARASSMENT & REPORTING PROCEDURES
(Cont’d.)

SECTION V GENERAL PROVISIONS

A. Individuals Covered by this Policy: This policy applies to all employees of the Town of
Londonderry at every level. This policy also prohibits harassment of or by non-employees
(vendors, Board members, consultants, etc.) who come in contact with Town employees.
This policy prohibits conduct whether it is directed at men by women, at women by men,
at men by men, or at women by women, and regardless of whether the conduct occurs on
or off the Town’s premises or during or outside of working hours.

B. Mandatory Reporting Procedure: Employees must report any conduct that violates this
policy using the “Reporting Procedure for Discrimination, Harassment, and Retaliation”
below (referred to as the “Reporting Procedure™). Do not assume that the Town is aware of
the problem. Each employee has a responsibility to report harassment. It is only through
the active involvement of all employees that the Town can prevent and correct harassment
in the workplace.

Using the Town’s mandatory Reporting Procedure does not preclude an employee who has
experienced conduct in violation of this policy from discussing the matter directly with the
person(s) engaging in the offensive conduct. Employees who are offended by conduct are
encouraged, but not required, to inform the person(s) engaging in the conduct of the
unacceptable nature of the conduct in a professional, civil manner. This discussion may
resolve the issue, but even if it is resolved the matter must still be reported through the
Reporting Procedure.

C. Consequences for Violating the Policy: Violations of this policy, whether intended or not,
will not be tolerated. Any employee who violates this policy will be subject to corrective
and/or disciplinary action, up to and including termination of employment. Note that the
Town may take corrective and/or disciplinary action to address inappropriate conduct
even if it does not rise to the level of unlawful harassment.

D. Retaliation will not be Tolerated: The Town of Londonderry requires employees to report
violations of this policy and will not tolerate any form of retaliation against an employee
who makes a report or who participates in an investigation of a report under this policy.
All incidents of retaliation must be immediately reported using the Reporting Procedure.

Chapter V Page 3 of 5



Town of Londonderry Adopted 6/30/ 97, later revised via
Title VI - Town Policy Resolution 2012-12 - Rev. 11/05/12
Resolution 2022-14 — Rev. 09/12/22

Chapter V — POLICY AGAINST HARASSMENT & REPORTING PROCEDURES
(Cont’d.)

SECTION VI REPORTING PROCEDURES

Any employee who has observed, been made aware of, or experienced conduct in violation of
the Policy Against Harassment or any policy regarding diversity and equal employment
opportunity (collectively referred to in this Reporting Procedure as the “Policies™) must follow
this reporting procedure to notify the Town as follows:

e Notify the Department Head (or, if in the Police or Fire Departments, a member of
the Command Staff, to include PD Lieutenants and above and FD Battalion Chiefs
and above), and/or the Town Manager (or the Town Manager’s designee), and/or a
member of the Human Resources Departmentof the conduct. An employee can
report the matter to any (or more than one) of these individuals either orally or in
writing.

* In the event that the report is about conduct engaged in by the Town Manager, the
employee may also choose to make the report directly to the Chair of Town Council,
and may do so orally or in writing.

A. Investigation: The Town will investigate reports made through this Reporting Procedure
promptly and fairly. The investigation will be conducted in such a way as to maintain
confidentiality to the extent practicable under the circumstances. The investigation may be
conducted internally or, in appropriate circumstances, an outside investigator may be
retained.

Investigations will typically include private interviews with the person filing the report,
with witnesses, and with others as circumstances warrant. The person alleged to have
violated the Policies will also typically be interviewed. Any employee asked to participate
in an investigation is expected to cooperate fully and truthfully. When the investigation
is complete, to the extent appropriate, the Town will inform the person filing the report
and the person alleged to have violated the Policies of the results of that investigation.

B. Corrective/Disciplinary Action: Any employee who has violated the Policies or otherwise
acted inappropriately will be subject to corrective and/or disciplinary action, up to and
including immediate termination of employment.

C. Retaliation is Prohibited: Employees who make reports in good faith under this Reporting
Procedure and/or participate in good faith in any investigation under this Reporting
Procedure have the Town’s assurance that it will not tolerate any form of retaliation against
them for their participation in the process. Any concerns regarding retaliation must be
reported using the Reporting Procedure.

Chapter V Page 4 of 5



Town of Londonderry Adopted 6/30/ 97, later revised via
Title VI - Town Policy Resolution 2012-12 - Rev. 11/05/12,
Resolution 2022-14 — Rev. 09/12/22

Chapter V -SEXUAL HARASSMENT PREVENTION & REPORTING POLICY
(Cont’d.)

ACKNOWLEDGMENT

[ have received a copy of the Town of Londonderry’s Policy Against Harassment and Reporting
Procedure for Discrimination, Harassment, and Retaliation, and have read it or had it explained to
me.

Employee’s Printed Name

Employee’s Signature Date

~~End of Chapter~~
Chapter V Page 5 of 5
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Chapter V-POLICY AGAINST HARASSMENT & REPORTING PROCEDURES
SECTION I PURPOSE

The Town of Londonderry is committed to providing a work environment that is free of
harassment based on sex, race, color, national origin, religion, age, military or veteran
status, physical or mental disability, marital status, pregnancy, sexual orientation, gender
identity and any other characteristic protected by applicable law. The Town recognizes the
harmful effects of harassment and will not tolerate it.

SECTION II STATEMENT OF POLICY

The Town of Londonderry requires all employees to report violations of this policy. The
Town Manager (or designee) will respond promptly to reports of harassment, and will take
corrective and/or disciplinary action, as appropriate, in an effort to ensure that the goals of
this policy are met. The Town will not tolerate any form of retaliation against any employee
who reports harassment, or who participates in an investigation of a report oft harassment.

SECTION II1 EXAMPLES OF PROHIBITED HARASSMENT

This policy prohibits offensive, intimidating, threatening, or otherwise unwelcome
comments or conduct based on sex, race, color, national origin, religion, age, military or
veteran status, physical or mental disability, marital status, pregnancy, gender identity or
sexual orientation. Examples of prohibited conduct include, but are not limited to:

A. Written or spoken disrespectful or derogatory terms about sex, race, color, national
origin, religion, age. military or veteran status, physical or mental disability, marital
status, pregnancy, or sexual orientation;

B. Slurs and epithets:

C. Unwelcome jokes;

D. Insults:

E. Threats of physical violence or harm to a person’s property;

F. Display or circulation of materials, items. or images that are disrespectful,
degrading or disparaging to individuals or groups based on the characteristics listed
above;

G. Any other unwelcome conduct or comments directed at a person or group because

of a particular protected characteristic (i.e. sex, race, age, ctc.).

It is important to note that the types of conduct explained in this policy are prohibited
regardless of the intent of the person(s) engaging in the conduct (i.e. to be intentionally
offensive, a misguided attempt at humor, attempts at establishing a romantic relationship,
etc.). Prohibited conduct includes conduct that is direct as well as indirect (e.g. overheard
conversations, e-mail messages sent or forwarded by accident, etc.).

Chapter V Page 1 of 5



Town of Londonderry Adopted 6/30/ 97, later revised via

Chapter V- POLICY AGAINST HARASSMENT & REPORTING PROCEDURES
(Cont’d.)

SECTION IV SPECIFIC INFORMATION ABOUT SEXUAL HARASSMENT

The formal definition of sexual harassment includes unwelcome sexual advances, requests
for sexual favors and other verbal. physical, and non-physical conduct of a sexual nature

when:

A. Submission to or rejection of such conduct is made explicitly or implicitly a term
or condition of employment;

B. Submission to or rejection of such conduct by an individual is used as the basis for

employment decisions affecting that individual, or for awarding or withholding
favorable employment opportunity, evaluation or assistance; or

&4 Such conduct has the purpose or effect of unreasonably interfering with an
individual’s performance at work, or creating an intimidating, hostile, or offensive
work environment.

Less formally, the types of conduct prohibited by this policy cover a wide range of
inappropriate behaviors including, but not limited to, the actual coercion of sexual relations.
unwelcome comments, jokes, innuendoes, sexually suggestive materials, and other
unwelcome sexually oriented actions.

While it is not possible to list all of the types of conduct that might violate this policy, the
following are some examples:

Unwelcome sexual advances, whether they involve physical touching or not;
Sexual epithets, jokes, vulgarity;

Written or oral references to sexual conduct;

Gossip or other comments regarding an individual’s sex life;

Comments regarding an individual's body:

Comments about an individual's sexual activity, deficiencies, or prowess;
Displaying sexually suggestive objects. pictures, cartoons, electronic images:
Leering, staring, whistling, grabbing, pinching;

Sexual flirtation;

Brushing against someone’s body;

Sexual gestures;

Suggestive or insulting comments;

Inquiries or comments about one's sexual experiences; and

Discussion of one's sexual activities, ambitions or perceptions.

Chapter V Page 2 of 5
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Town of Londonderry Adopted 6/30/ 97, later revised via
Title VI - Town Policy Resolution - 2012-12 - Rev. 11/05/12

[Resolution 2022-14 — Rev. xx/xx/22

Chapter V—-POLICY AGAINST HARASSMENT & REPORTING PROCEDURES
(Cont’d.)

SECTION V GENERAL PROVISIONS

A. Individuals Covered by this Policy: This policy applies to all employees of the Town of
Londonderry at every level. This policy also prohibits harassment of or by non-employees
(vendors, Board members, consultants, etc.) who come in contact with Town employees.
This policy prohibits conduct whether it is directed at men by women, at women by men,
at men by men, or at women by women, and regardless of whether the conduct occurs on
or off the Town’s premises or during or outside of working hours.

B. Mandatory Reporting Procedure: Employees must report any conduct that violates this
policy using the “Reporting Procedure for Discrimination, Harassment, and Retaliation™
below (referred to as the “Reporting Procedure™). Do not assume that the Town is aware of
the problem. Each employee has a responsibility to report harassment. It is only through
the active involvement of all employees that the Town can prevent and correct harassment
in the workplace.

Using the Town’s mandatory Reporting Procedure does not preclude an employee who has
experienced conduct in violation of this policy from discussing the matter directly with the
person(s) engaging in the offensive conduct. Employees who are offended by conduct are
encouraged, but not required, to inform the person(s) engaging in the conduct of the
unacceptable nature of the conduct in a professional, civil manner. This discussion may
resolve the issue, but even if it is resolved the matter must still be reported through the
Reporting Procedure.

C. Consequences for Violating the Policy: Violations of this policy, whether intended or not,
will not be tolerated. Any employee who violates this policy will be subject to corrective
and/or disciplinary action, up to and including termination of employment. Note that the
Town may take corrective and/or disciplinary action to address inappropriate conduct
even if it does not rise to the level of unlawful harassment.

D. Retaliation will not be Tolerated: The Town of Londonderry requires employees to report
violations of this policy and will not tolerate any form of retaliation against an employee
who makes a report or who participates in an investigation of a report under this policy.
All incidents of retaliation must be immediately reported using the Reporting Procedure.

Chapter V Page 3 of 5
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Town of Londonderry Adopted 6/30/ 97, later revised via
Title VI - Town Policy Resolution —2012-12 - Rev. 11/05/12
‘Resolution 2022-14 — Reuv. )OC/JCJC/ZQ - "{Formatted: Font: 14.5 pt
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Chapter V—-POLICY AGAINST HARASSMENT & REPORTING PROCEDURES

Formatted: Font: 14.5 pt
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[ Formatted: Font: 14.5 pt

SECTION VI REPORTING PROCEDURES

Any employee who has observed, been made aware of, or experienced conduct in violation of
the Policy Against Harassment or any policy regarding diversity and equal employment
opportunity (collectively referred to in this Reporting Procedure as the “Policies™) must follow

this reportmg procedure to notlfy ﬂ—BepﬂHﬂeﬂi—He&é——&ﬁd—#—ﬂae—metéeﬁb—ﬂwMa—a

taken-the Town as follows:

e Notify the Department Head (or. if in the Police or Fire Departments. a member of
the Command Staff, to include PD Lieutenants and above and FD Battalion Chiefs
and above). -and/or the Town Manager (or the Town Manager’s designee), and/or a
member of the Human Resources Department-of the conduct. An employee can
report the matter to any (or more than one) of these individuals either orally or in
writing.

e __Inthe event that the report is about conduct engaged in by the Town Manager, the
employee may also choose to make the report directly to the Chair of Town Council,
and may do so orally or in writing.

* W= {Formatted: Indent: Left: 1", No bullets or numbering J

A. Investigation: The Town will investigate reports made through this Reporting Procedure
promptly and fairly. The investigation will be conducted in such a way as to maintain
confidentiality to the extent practicable under the circumstances. The investigation may be
conducted internally or, in appropriate circumstances, an outside investigator may be
retained.

Investigations will typically include private interviews with the person filing the report,
with witnesses, and with others as circumstances warrant. The person alleged to have
violated the Policies will also typically be interviewed. Any employee asked to participate
in an investigation is expected to cooperate fully and truthfully. When the investigation
is complete, to the extent appropriate, the Town will inform the person filing the report
and the person alleged to have violated the Policies of the results of that investigation.

B. Corrective/Disciplinary Action: Any employee who has violated the Policies or otherwise
acted inappropriately will be subject to corrective and/or disciplinary action, up to and
including immediate termination of employment.

&—Retaliation is Prohibited: Employees who make reports in good faith under this Reporting*----- {Formatted: Tab stops: Not at 0.25" }
Procedure and/or participate in good faith in any investigation under this Reporting
Procedure have the Town’s assurance that it will not tolerate any form of retaliation against
them for their participation in the process. Any concerns regarding retaliation must be
reported using the Reporting Procedure.




Town of Londonderry Adopted 6/30/ 97,_later revised via
Title VI - Town Policy Resolution —2012-12 - Rev. 11/05/12,
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Chapter V -SEXUAL HARASSMENT PREVENTION & REPORTING POLICY
(Cont'd.)

I ACKNOWLEDGMENT |

I have received a copy of the Town of Londonderry’s Policy Against Harassment and Reporting
Procedure for Discrimination, Harassment, and Retaliation, and have read it or had it explainedread
fo me.

_Employee’s Printed Name iz { Formatted: Indent: Left: 0"

Employee’s Signature Date
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LEGAL NOTICE

The Londonderry Town Council will hold a PUBLIC HEARING on the following
item:

Acceptance of Donated Personal Property Per RSA 31:95-¢
Sewer Infrastructure Donated by Bodwell Waste Services Corporation

The public hearing will occur on Monday, September 12, 2022 at 7:00 PM at
the Londonderry Town Hall, 268B Mammoth Road, Londonderry, NH 03053.

Londonderry Town Council



RESOLUTION 2022-15

A Resolution Relative to the
Acceptance of Personal Property Under RSA 31:95-e

First Reading: 09/12/2022
Second Reading: Waived
Adopted: 09/12/2022

WHEREAS the Town of Londonderry wishes to accept the transfer of certain sewer
infrastructure from Bodwell Waste Services Corporation, as set forth in a
Memorandum of Understanding signed by the Town on August 18, 2022
(the “Infrastructure™); and,

WHEREAS RSA 31:95-¢ permits the Town Council to accept gifts of personal property,
other than money, which may be offered to the Town for any public
purpose; and,

WHEREAS the Town has complied with the provisions of RSA 31:95-¢.

NOW THEREFORE BE IT RESOLVED by the Londonderry Town Council that the
Infrastructure is hereby accepted.

John Farrell - Chairman
Town Council

(TOWN SEAL)

Sharon Farrell - Town Clerk

A TRUE COPY ATTEST:09/12/2022
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PURCHASE AND SALE AGREEMENT

THIS PURCHASE AND SALE AGREEMENT effective the date it is signed by all
partics, is between, on the one hand, Wayland C. Elwood, Trustee of the Wayland H. Elwood
Trust, dated May 12, 2008, Pamela Hills, of 11 Cutler Road, Litchficld, NII 03052, and
Ronald Lawrence, 19102 Lymestone Court, New Smyma Beach, FI, 32168 (the “Seller”), and
the Town of Londonderry, New Hampshire (thc “Buyer”), of 2688 Mammoth Road,
Londonderry, NIT 03053:

1. Property

The Property to be conveyed is approximately fifty four (54) acres of land vested in the
Seller by virtue of a warranty deed of Londonderry Lithia Spring Water Company to “Nettic B.
Elwood, her heirs and assigns forever” dated May 22, 1940 and recorded at Book 969, Page 280
in the Rockingham County Registry of Deeds, and also known as Map and Lot 002-022-0 (the
“Property™).

Subject 1o Scction 16, below, the Property will be held perpetually in the name of the
Buyer for conscrvation, agricultural, and/or recreational purposes under the control and
management of the Londonderry Conservation Commission following its acquisition by the
Buyer.

To the extent a certain directional sign {or Illwood Orchards located at the intersection of
NH Route 102 and High Range Road is situated on the Property, the Buyer shall grant a licensc
to Scller or Scller’s nomincee for such sign to remain in its present location. This provision shall
survive the closing and is intended to benelit Wayne Elwood and his successors-in-title with
respeet to the property at 33, Elwood Road (Elwood Orchards). Except with respect to this
provision, and subject to paragraph 16, this Agreement is not intended to benefit any third party.

pis weé ) ph

2. Purchase Price

The Buyer shall pay the Seller or the Seller’s assign the purchase price of One Million
I'ive Hlundred Thousand Dollars and No Cents ($1,500,000.00) funded with money in the

Buyer’s existing conservation land fund and other funding to be secured. The purchase price
shall be paid as follows:

a. Deposit of $10,000 by check drawn on a bank account of the Town of
Londonderry, to be held in escrow by Seller’s representative pending closing,

or as otherwise provided herein; and

b. $1,490,000.00 by check drawn on a bank account of the Town of
Londonderry at closing.

3. Closing

The closing shall occur at the Londonderry Town Hall on or before December 31, 2022,



4, Transfer of Title

Upon the receipt of the Purchase Price as set forth herein, and no later than the date stated
above (absent agreement of the parties), the Seller shall deliver to the Buyer a duly exccuted,
good and sufficient Warranty Deed in form reasonably satisfactory to the Buyer conveying its
fee interest in the Property [ree [rom liens and encumbrances, except:

a.

b.

Real estate taxes assessed on the Property which are not yet due and payable;
Lien for Current Use Taxation;

Betterment asscssments, if any, which are not a recorded lien on the date of
this Agrecment;

Iederal, state, and local laws, ordinances, bylaws, rules and regulations
regulating usc of land, including building codes, zoning bylaws, health and
environmental laws;

Utility casements ol record: and

Permitted lincumbrances.

5. Closing Certifications and Documents

Seller shall exceute and deliver simultancously with the delivery of the deed
such certifications and documents as may customarily and reasonably be
required by Buyer, including, without limitation, certifications and documents
relating to: (A) partics in possession of the Property; (1) the creation of
mechanics’ or materialmen’s licns; (C) the settiement statement, 1099
acknowledgment, NI DRA forms, disbursement authorization, certificate of
nonforeign status, crrors and omissions agreement, and tax proration
agreement; (1D) Scller not in bankruptey and there being no litigation pending
or threatened against or relating to the Property; and (1) information required
to permit the closing agent to report the transaction aceurately to applicable
taxing authorities,

If Scller is a corporate entity, Seller shall provide evidence of Scller’s good
standing with the Sceretary of State, copies ol its formation documents, as
amended, and certification as to the authority of the person signing documents
on the Seller’s behalf, all as reasonably requested by Buyer.

6. Contingencics

The Buyer’s and Scller’s performance of this Agreement is contingent upon the

following:

]



A. Approval of this transaction by the Londonderry Conservation Commission
on or before August 31, 2022;

B. Approval ol this transaction by the Londonderry ‘Town Council under RSA
36-A:4, 1, on or before August 31, 2022,

C. Appraisal of the Property for no less than $1.500,000.00 (the “Appraised
Valuc™), on or before August 31, 2022, by McManus & Nault Appraisal
Company, at the Buyer's expense. Should the Property appraise for more than
$1,500,000.00, the purchase price shall remain $1,500,000.00;

. Completion of a Phase 1 environmental study satisfactory to the Buyer in its
solc discretion on or belore August 31, 2022; and

L5, Buyer sceuring lunding sufficient to cover the purchasc price, by way of
grant(s). appropriation(s), or from other sourccs, on or before December 19,
2022, It is acknowledged that Buyer may scek funding from such sources as it
deems appropriate, and may decline to seck funding from other sources, in its
sole discretion.

. Upon the effective date of this Agreement, Buyer, or Buyer's representatives,
shall have the right to enter the Property for the purpose of performing
inspections and tests. All such inspections and tests shall be conducted at the
sole expense of the Buyer. Buyer shall have the right to have the Property
surveyed, to test for environmental matters, to conduct engincering
inspeetions, to review zoning matters, market conditions, financial matters and
any or all other matters Buyer deems relevant to its purchasc. 1 Buyer, in its
solc opinion, is not satisfied with the results of such tests or inspections for
any rcason, or if the Property is not in compliance with any applicable laws,
regulations, codes or ordinances, Buyer may, at its option, terminate this
agreement by providing written notice to the Seller on or before December 31,
2022, in which event this agreement will be null and void without recourse to
the Scller. Buyer and its agents shall indemnify and hold Seller harmless from
and against losses and claims oceasioned by their eniry onto the Property for
the purpose ol conducting inspections and tests under this paragraph, and shall
supply cvidence of commercially reasonable liability and workers’
compensation insurance upon request. To the extent Scller may permissibly
do so, Sclier shall grant Buyer the right to copies of any and all tests,
including but not limited to, inspection results, engineering inspections and/or
reports, environmental inspections and or tests, ete., and to the use of such
information.

Should one or more of the foregoing contingencies [ail, the Buyer may elect to cancel this
Agreement, in which case the Seller will return the deposit to the Buyer and the parties shall be
released [rom their respective obligations under this Agreement. With respect to a failure of



contingency (C), Scller and Buyer may, but are not required to, amend the purchase price stated
in Section 2 and to amend the Appraised Value stated in Contingency (C) to an amount no less
than the actual appraised valuc. Should the above contingency deadlines and the Title
Notification Datc pass without the Buyer canceling this Agreement, the deposit will become
nonrefundable. The Buyer may request extensions of dates or deadlines contained in this
Agreement which shall not be unrcasonably withheld.

7. Closing Costs
The Seller and Buyer shall be responsible for their respective fees and expenscs.

8. Real Estate Broker

The Scller is represented by a New Hampshire real estate broker, Maggic and Giovanni
Verani, BITHS Verani Londonderry (“Broker™). It is acknowledged that Buyer shall in no way be
responsible for payment of Broker’s or his or her applicable agency’s commission, and Scller
shall indemnify and hold Buyer harmless from and against any claim of the Broker for the same.

9. Title

On or before December 31, 2022 (the "Title Notification Date"), Buyer agrees to obtain,
at Buyer's expense, cither (i) a Commitment for Title Insurance writlen on a nationally
recognized title insurance company, or (i) a written title certification, together with copics of all
instruments which create title exceptions (collectively, the "Title Commitment"). Buyer agrees
that on or before the Title Notification Date, Buyer shall give written notice to Seller of any title
matters which arc not acceptable to Buyer as Permitted lincumbrances (the "Title Notice").
Except for those matters of record arising after the date of the Title Commitment, any matter of
record not st forth in the Title Notice shall be deemed to be a Permitted Jincumbrance. In the
cvent that the Title Notice scts forth title matters not aceeptable to Buyer as Permitted
Lincumbrances, then Seller shall use reasonable efforts to remedy the title matters to which Buyer
has disapproved in the Title Notice. If Scller shall be unable to remedy such title matters, this
Agreement shall be deemed terminated and the Deposit shall be returned to Buyer.

10.  No Waste

During the term of this Agrcement, Seller shall not commit waste on the Property, and
Scller shall not alter the Property in any way, including, but not limited to the harvesting of
timber, excavation of carth, or construction of improvements. Scller shall keep the taxes paid

upon the Property, and shall permit no liens or encumbrances to attach to the Property.

L Other Disclosures

Scller represents and warrants that during the time of Scller’s ownership of the Property,
Seller has not discovered, nor has Seller caused the Property 1o be exposed to, any toxic or
hazardous substance and Scller is otherwise unaware of the existence of any toxic or hazardous



substance on the Property. The partics waive any statutory property disclosure requirements that
may apply to the Property.

12. Default

If' the Scller shall default in the performance of the Scller’s obligations under this
agreement, then the Buyer may institute a suit for specific performance or pursuc other
available legal remedies. If the Buyer shall default in the performance of the Buyer’s

obligations under this agrcement, then the Seller may rescind the agreement and treat the
deposit as liquidated damages. This shall be the Seller’s sole remedy at law or in cquity.

13. Attorneys

Shechan Phinney and Michacl J. Malaguti represent the Buyer and the Buyer’s interests.
Solomon P.A. and Peter Solomon represent the Seller and the Seller’s interests.

14, Condition of Property

lixcept as otherwisc sct forth herein Seller is conveying the Property in its AS IS
condition.

15. Backup Offers

Scller may continue to show the Property, receive backup offers, and enter into
agreements with third parties, provided, however, that such agreements are subject to the terms
of this Agreement and the rights of the Buyer set forth herein. The Seller may permit such third
partics to enter the Property for the purposc of conducting duc diligence, provided, however, that
Scller shall not permit such parties to commit waste as defined in Scetion 10, above.

16, Assignment

The Buyer may in writing assign its interests, rights, and obligations under this
Agreement to a third party or partics without the consent of the Seller.

17. Effect of Apreement

This Agreement contains the complete, final, and exclusive embodiment of the entire
understanding between the parties, ‘This Agreement is entered into without reliance on any
promise, representation, agreement or understanding, oral or written, not contained herein. This
Agreement may only be amended in a writing signed by the partics hereto.

18. Venue

This Agrecement shall be enforced in accordance with the laws of the State of New
[lampshire, and the parties agree that any litigation to enforee the provisions of this Agreement
will take place in Rockingham County, New [ lampshire. In the event of litigation regarding this
Agreement, the parties expressly submit to the exclusive jurisdiction and venue of the
Rockingham County Superior Court located in Brentwood, New Hampshirc.

]
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4 USE AND DIMENSIONAL REGULATIONS

4.1 District Uses

Subject to other applicable sections and all other local, state and federal laws, rules and regulations,
no building, structure or land may be used or occupied except for the purposes permitted in the base
district in which the use is located as set forth in the Table of Uses.

4.1.1 Designation of Permitted Uses

Permitted uses in the base districts are designated in the Table 4-1, Table of Uses by the following:

e  Uses Permitted by Right - A use denoted by the letter "P" is permitted by right in the district

e  Uses Permitted by Special Exception - A use denoted by the letter "S" is a use that may be
authorized by Special Exception in that district. The Zoning Board of Adjustment may grant a
Special Exception in accordance with the procedures and conditions set forth in Section 8.1.5,
Special Exceptions.

e  Uses Permitted by Conditional Use Permit - A use denoted by the letter "C" is a use that may be
authorized by a Conditional Use Permit in that district. The Planning Board may grant a
Conditional Use Permit in accordance with the procedures and conditions set forth in Section 6,
Conditional Use Permits.

4.1.2 Use Table

(l U U L] U U [J [ U
POD
AR : B PUD AD g
0 8
Agriculture P P P
Assisted Living Facilities c P P E P B B B P
See
Back Lot Development C p: Zp:;ll?,f
regs.
Dwelling, multi-family P c? ce C2? c* (55 P> & c?
Dwelling, multi-family workforce car | e c? c? [t c? (@] ps & (o)
Small workforce housing development 2
Dwelling, single family P P S p=
Dwelling, single family, workforce c? €2 £ (s c* 2 P?
Dwelling, two-family P P S p-*
Dwelling, two-family, workforce c? ct e €2 e? 5 P2

Zoning Ordinance, Town of Londonderry, NH — 06/06/2022 Page 25



LONDONDERRY

Table 4-1
Londonderry Zoning Ordinance Use Table
P = Permitted Use C = Requires Conditional Use Permit S = Requires Special Exception

POD

IND- IND- - POD-
s 2 5 IV : p
I Gl Gl C-IV MUC | I GB PUD AD 107 281

Live-Work Units c C C (&} C C C € pe

Manufactured housing P P

Manufactured housing, workforce C? C*

Mixed use residential P, G|} P, C2 ps g G3
Mobile homes P

Nursing Home and accessory uses P P P P P B P P
Preexisting manufactured housing parks P

Presite Built Housing P

Community center P P (2% 5%

Cemetery P

Public Facilities P P P £ P P P p* P

Public Utilities P P P P S S S ps S

Recreational Facilities, Public P P P* P P
Religious Facilities P P P P P ps P P
Cultural Uses and Performing Arts C P B

Aeronautical Facilities P

Assembly, testing, repair and packing
operations up to 250,000 sq. ft.

Assembly, testing, repair and packing
operations 250,001 sq. ft. or larger

Bed and Breakfast Homestay P ps

Business center development P P P P P:* P P
Conference/Convention Center c P P!

Day Care Center, Adult € C pe

Drive-thru window as an accessory use P P €

Drive-in establishments P P

Drive-in theatres =]

Zoning Ordinance, Town of Londonderry, NH — 06/06/2022 Page 26
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Table 4-1
Londonderry Zoning Ordinance Use Table
P = Permitted Use C = Requires Conditional Use Permit S = Requires Special Exception

D- IND- —  'POD-
AR-1 R-ll CI CII Gl G-IV MUC i GB PUD AD :
I ] 10 281

- ; (See GB District Services Use Table,
GB District Services Section 4.1.2)
Financial institution P P P P P
Funeral homes p p p
Education and Training Facilities c P p*
Excavation, including Temporary and
Permanent Manufacturing Plants as an See Section 5.8
accessory use.
Group Child Care Center P C S S P C C

See
Home Qccupation Section S
5:12

Hotels P C P ps
Manufacturing, Heavy P P P
Manufacturing, Light up to 250,000 sq. ft. P P P P P P
Manufacturing, Light 250,001 sq ft or P p - c pa p
larger
Membership club P P e
Motels P
Motor Vehicle Maintenance, Major

. B P P
Repair and Painting
Motor vehicle rental P
Motor Vehicle Station, Limited Service P G2 P P
Recreation, commercial P P P p+ P P

tail sal i t 00

Retail sales establishment up to 75,0 p p p 5 B p p
sq. ft
Retail sales establishment 75,001 sq. ft. 5 p c B
or larger
Outdoor Storage of goods or materials
{not to exceed 5-10% of the gross floor €
area) as an Accessory Use
Professional office P P P P P P P P P4 P P P
Rental Car Terminal up to 50,000 sq. ft P pt
Rental Car Terminal 50,001 sg. ft. or c g
larger
Repair services P P P P P P P P P
Research or Development Laboratories p P P P P p* P
Restaurant P P C P Pd P P P

Zoning Ordinance, Town of Londonderry, NH — 06/06/2022 Page 27




ondonde 0 g OUra (2 P DIE
- Pe =Ts o Req & onad 0 e Pe Reg = DE eptio
PO
D POD

AR . B PUD AD
Restaurant, fast food P P C pe
Sales of Heavy Equipment or Heavy c c c
Trucks as an accessory use
School, Private P p4 P P
Service establishment P P P P P g P P P
Sexually oriented businesses P P
Storage, self serve P P P C C
Terminal, Airplane P
Terminal, Trucking up to 100,000 sq. ft. P P i P
Terminal, Trucking 100,001 sq. ft. or p ¢ bia p
larger
Vehicle Sales Establishment P
:’l\;’a:houses and Storage up to 250,000 P P p p p P ¢ c
Warehouses and Storage 250,001 sq. ft. b p p c pa p ¢ c
or larger
gholesale Businesses up to 250,000 sq. p 5 p p pa p
Wholesale Businesses 250,001 sq. ft. or P P p c ps P
larger

1 - Any use permitted in the underlying zoning district, which is not a permitted use in the Performance Overlay District is
considered a Conditional Use
2 - See Section 4.3.1(B)(4) for additional dimensional requirements related to fuel dispensers
3 - See Section 5.7 for specific requirements (workforce housing)
4 - As part of an approved PUD Master Plan, See Section 5.2
5 - As part of an approved PUD Master Plan (where the underlying zoning is not GB), See Section 5.2
6 —Applies only to proposed multi-family workforce housing developments in the AR-1 district which meet the following conditions:
a. Prior to May 13, 2014, one or more variances were granted to the proposed development from provisions of this
ordinance that were in effect at that time;
b. As of May 13, 2014, no additional variances were necessary for the proposed development to constitute a proposal
sufficiently complete as to qualify for consideration by the Planning Board for approval
c. A Conditional Use Permit for the proposed development is approved by the Planning Board not later than
4/19/2017 (said date being eighteen months after the adoption of these amendments).
7- In the AR-1 district, Multi-family workforce housing may be permitted subject to a Conditional Use Permit on lots adjacent to
commercial and industrial districts, provided that the proposed development meets the Conditional Use criteria for workforce
housing.
8 — deleted
9 — See Section 6.3.5 for building size criteria

Zoning Ordinance, Town of Londonderry, NH — 06/06/2022 Page 28
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LONDONDERRY TOWN COUNCIL MEETING MINUTES

Londonderry Town Council Meeting Minutes
August 29, 2022

The meeting took place in the Moose Hill Council Chambers, 268B Mammoth Rd,
Londonderry, NH 03053.

Present: Chairman John Farrell; Councilor Jim Butler, Chad Franz, and Deb Paul; Town
Manager Michael Malaguti; Finance Director Justin Campo; Absent: Executive Assistant
Kirby Brown and Vice Chairman Green

CALL TO ORDER

Chairman Farrell called the Town Council meeting to order at 6:00 PM. A motion was
made by Councilor Franz to enter non-public session under RSA 91 -A:3, 1I(a), (b), and (i).
The motion was seconded by Councilor Butler and carried unanimously after a roll call
vote.

At 7:00 PM the Council emerged from non-public session and voted to seal the minutes
indefinitely. This was followed by the Pledge of Allegiance and a moment of silence for
all of our first responders who do a great job keeping us safe.

PUBLIC COMMENT

Kristine Perez, 5 Wesley Drive, stated that her name begins with a K and not a Ch. She
would like it changed in the minutes.

Jonathan Esposito, 5 Shelley Drive, asked the Council about the closed session and stated
that he plans on seeking third party review of the exemptions that the Council and School
Board use a lot.

Racheal Killian, 6 Bridle Path, stated that she was curious about a recent event that took
place and was highly publicized. Killian stated that she was wondering if other complaints
were received and if there are any that were not publicly addressed. Chairman Farrell stated
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LONDONDERRY TOWN COUNCIL MEETING MINUTES

that it will all be addressed in the OHD debrief. Killian also asked if the Chairman and
Council were aware of the recent events involving one of the Councilors being arrested.
Chairman Farrell stated that it is a private matter and the Council knew nothing in advance.
Killian also asked the Council when they met to decide to release the press release that was
put out.

Maria Barut, 6 Bridle Path, asked if during the debrief, the public can ask questions.
Chairman Farrell stated that it wouldn’t be open to public comment. Barut stated that the
Council addressed the flag issue but no one addressed the violent screaming from the pro-
abortion group. They were screaming crazy things and Barut stated that she had to explain
to her seven-year-old what abortion is. Barut stated that she would like the Council to
address this. Barut asked who approved the group.

LPD Deputy Chief Kim Bernard brought the Council up-to-date with some milestones
happening at the PD. Chief Bernard stated that on August 5", Chief Hart retired. There are
also two, twenty-year employees; Captain Patrick Cheetham and Sgt. Scott Balukonis.
Chief Bernard also stated that Dispatcher Amelia McKeever resigned due to the fact that
she’s moving. Chief Bernard thanked McKeever for all of her hard work and dedication to
LPD.

Kristine Perez, 5 Wesley Drive, stated that she was flabbergasted and deeply offended by a
group marching in the parade. It was horrible what went on and it continued down at Mack’s
Apples.

Tom Estey, 9 Old Nashua Rd, stated that during the parade, with the flag, people from Kevin
Smith’s campaign took pictures of that jeep and there were only two registered vehicles for
the parade, his and Don Bolduc’s. Estey asked how the jeep got in there and no one
addressed it. Estey asked who was responsible for the parade and if it was Kirby [Brown].
Chairman Farrell stated that she was not responsible. Estey stated that everyone is here
tonight for answers. Estey stated that he saw Chairman Farrell pass by the area multiple
times. Chairman Farrell stated that he never saw it. Estey stated that Kevin Smith’s
campaign took pictures and saw the flag.

PUBLIC HEARING

NONE
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NEW BUSINESS

Town Manager Michael Malaguti gave an Old Home Day debrief. Malaguti addressed
complaints and presented a PowerPoint to the Council and public. See attached. Malaguti
stated that the town received complaints from five citizens about the pro-abortion people,
three citizens who felt that the town should have taken more of a stance against the flag,
two citizens who felt that Londonderry C.A.R.E.S. booth on the Common should have not
been there because of that group’s support of LGBTQ youth, and two citizens who
complained about the statement from the Council condemning the flag. Malaguti stated that
the town heard from four to five people regarding safety issues, and vehicle and traffic
issues.

Town Manager Malaguti went over the process of parade registration and how it’s put
together. It’s a small group made up of town staff and a few volunteers. Malaguti stated that
there were only two to three people who were directing the whole thing on that day. Sixty-
two separate groups were there. Malaguti stated that in order to register, you fill out a form.
The form is sent back to Kirby Brown. Kirby then organizes them and sends them to Steve
Dente. Not a single applicant was turned away and the town has never turned anyone away.
We also let in late participants. The Rotary offers volunteers to help down at the parade
lineup. Malaguti stated that he drafted the parade script and he only edited them due to
length. Malaguti shared the forms of the groups that the town received complaints about.

Malaguti went over the rules and laws of what the town can say yes and no to. Malaguti
stated that Londonderry stood on the right side of the First Amendment, even when it’s
uncomfortable to.

Councilor Paul asked if we can limit the amount of people in the parade.

Ann Chiampa, 28 Wedgewood Drive, stated that this should be an old-fashioned type of
day and it’s been blown out of proportion. Chiampa stated that we need to restrain it to the
meaning of the day. Chiampa stated that it turned into a circus.

Racheal Killian, 6 Bridle Path, thanked Malaguti for all of his research. Killian stated that
the memo that went out, didn’t seem impartial. Killian stated that the vehicle wasn’t apart
of anyone’s campaign. Killian stated that jeep was rebuilt by a resident who was recreating
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it to be a replica of that era. A member of the audience corrected Killian and stated he’s
from Pelham. Chairman Farrell stated that he wished the candidate would have come to the
meeting and the Council would have accepted his explanation. Killian stated that that is not
something that candidate would have supported had it come to his attention.

Jonathan Esposito, 5 Shelley Drive, stated that there were two safety concerns. Esposito
stated that his wife called the Police Department regarding a safety issue at Moose Hill at
approximately 10:40 the morning of OHD. Esposito stated that the dispatcher for the PD
apparently didn’t log it. When SRO Perry arrived, he had not received a communication
from the PD. Esposito complained about two elected officials’ driving behavior in the touch-
a-truck area. Esposito stated that he still hasn’t heard an explanation from the town on it.
Esposito stated that Sunday evening he emailed Town Manager Malaguti about another
safety issue in which he and his children were within another elected official’s vehicles
when they pulled out from the parade.

Chairman Farrell asked Malaguti if an email complaint was received. Malaguti stated it was
and it was passed along to the PD. Esposito stated that along with that his wife called the
PD that morning and Esposito claimed the call wasn’t logged and it was never relayed to
SRO Perry that there was an elected official who was dragging a cone across the parking
lot. Deputy Chief Bernard stated that he did receive an email from Esposito and he did
promptly respond to his email. Chief Bernard stated that he checked the police log and there
was not a call logged, not to say she didn’t call, and not to say that the dispatcher was busy
with everything and forgot to enter a parking lot complaint. Chief Bernard stated that PD
had a busy day that day, he received the call log and emailed him back immediately.
Chairman Farrell asked where the second incident took place. Esposito stated the
Londonderry Middle School parking lot, the staging area. Esposito stated that this person
took off to get into line in an inappropriate manner. Malaguti stated that he also responded
to Esposito’s email as well. Chief Bernard stated that two officers were present at the
beginning on the parade and no report was made to either of the officers who were stationed
at that location. Chairman Farrell let Esposito know that we can try to do better going
forward.

Kristine Perez, 5 Wesley Drive, stated that she witnessed the incident at the Middle School.
Perez stated that she finds it suspicious that the people taking picture of the flag that day
were connected with another campaign and a campaign that Chairman Farrell is very
involved with. Chairman Farrell stated that no accusations should be made and he does not
participate in Mr. Smith’s campaign and he will not sit there and listen to accusations. Perez
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stated that she finds it suspicious that something came out about the flag and not the other
issues.

Martha Smith, 38 Shasta Drive, stated that OHD has been a long-standing tradition in all of
the New Hampshire towns to celebrate the history of the town. Smith asked if there was a
difference between inviting a politician in the parade and political issues being addressed in
a parade. Chairman Farrell stated that we only invite politicians at the national level.
Malaguti stated all the others find us. Malaguti stated that because of free speech, if you let
one in, you have to let the other in.

Councilor Butler stated that going forward we need to tighten it up and he suggested that
the people filing these complaints should get involved.

Councilor Paul stated that OHD should be all volunteers and the town shouldn’t be involved
and everyone in the room should step up.

Ray Breslin, 3 Gary Drive, stated that a lot of statements have been made and we have
learned how people can step up going forward.

Ted Combes, 6 Bancroft Road, stated that if we start eliminating groups, we will get in a lot
of legal trouble.

Jake Butler, 2 Danbury Ct, stated that this was a great OHD. Butler stated that politics has
become ugly and it’s sad that it overshadowed the whole event. Butler thanked the OHD
committee for everything they did.

Janet Hutala, 5 Stony Point Drive, stated that when she arrived only the parade director
knew what was going on. Hutala stated Steve was doing a great job. Hutala stated things
could be done better but we shouldn’t be blaming it on the organizations.

Mike Pettengill, 5 Apollo Road Ext., thanked Malaguti for the presentation and stated that
all groups should work together and you open a can of worms when you start to say no to
some groups and not to others.
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Steve

Chairman Farrell introduced the first reading of Resolution #2022-14, an updated policy
against harassment and reporting procedures. Motion to waive first reading and schedule a
public hearing made by Councilor Franz and second by Councilor Butler. Chair votes 4-0-
0.

APPROVAL OF MINUTES

Motion to approve the Town Council minutes from July 11, 2022 as amended made by
Councilor Franz, with the correction of the resident’s name. Seconded by Councilor Butler.
Chair votes 4-0-0.

OTHER BUSINESS

The Council discussed keeping the drought restrictions as is since the state is still in a
drought. The Council voted 2-2 on the issues, keeping the restrictions as they are now.

Town Manager Malaguti stated that a resident is seeking relief from the drought restrictions
due to the fact that they just hydroseeded their lawn. The Council declined to grant relief,
due to the fact that it’s a new neighborhood and it wouldn’t be fair to one neighbor and not
the others.

Malaguti thanked staff members, Kirby Brown Justin Campo, Dave Wholley, Ilona Arndt
and Katie Sullivan on all their hard work on OHD.

ADJOURNMENT

Motion to adjourn made by Councilor Franz and second by Councilor Butler. Chair votes
4-0-0.

Notes and Tapes by:  Kirby Brown Date: 8/29/2022
Minutes Typed by: Kirby Brown Date: 9/6/2022
Approved by: Town Council Date: 9/12/2022
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